
 
  

POLICY ON DOCUMENT FOR GOVERNANCE & CONDUCT 
 
1. PHILOSOPHY:  
 
In line with the tradition of the TTK Group, the Board of Directors of TTK Prestige Limited view 
their role as Trustees of the various stakeholders and the society at large and it is their 
endeavour to observe best governance practices.  
 
2. MISSION:  
 
The basic mission of the Company is “Quality Consumer Products at affordable prices” and in 
the process delivering long-term value to all stakeholders in the Company.  
 
3. VISION:  
 
The Company’s vision is “To delight homemakers through innovation”. 
 
4. VALUES:  
 
The Company shall work towards delivering long-term shareholder value through fair 
business and organizational practices. The Company strongly believes in and operates out of 
the fundamental core values of Trust, Transparency, Knowledge, Care and Agility. 
 
5. ALIGNMENT:  
 
It is imperative that the entire organisation is aligned to the above Philosophy, Mission, Vision 
and Value statements so that conflicts are avoided and the purpose for which the Company 
is run is achieved.  
 
6. CODE OF CONDUCT: 
 
The following General Code of Conduct and has formally been adopted by the Board of 
Directors and notified to all employees to achieve this end. This Code is also published in 
the website of the Company for information of public and all employees of the Company.  
 
a. Applicability: This Code of Conduct applies to all directors, senior management, heads of 
department, functional heads including branch heads and commercial managers. The persons  
to whom this Code is extended will be required to acknowledge the same in writing for 
adherence. The persons covered by this Code are hereinafter referred to as Officers.  
 
b. Changes: The Board is free to amend or alter this Code from time to time and such changes 
will be binding.  

  



 

 

c. Terms in Appointment Letters/ Office manuals/circulars: The letters of appointment and 
Office manuals/circulars do contain certain codes/obligations/workplace disciplines binding 
on the persons concerned. This Code supplements such appointment 
terms/manuals/circulars and may contain certain additional requirements and these are 
required to be observed mandatorily. 

6. General Code and Employee Handbook:  The attached Hand Book explains in detail the 
Core Values and the Code of Conduct to be observed by all the officers and employees of 
the Company. The broad divisions of this Handbook are: 
 
Part A: Core Values of TTK Prestige with definitions and illustrations.  
 
Part B: Key Aspects of Code of Conduct with definitions and illustrations covering 

 Conducive Work Environment  
 Ethical Business Practices  
 Safeguarding Company Assets including confidential information  
 Governance Mechanism 

  
ACKNOWLEDGEMENT 

I acknowledge receipt of the above Code and hereby affirm that I will abide by the above Code 
and modifications that may be made to the same from time to time.  

Date: 

Name of the Officer: 

Designation: 

Signature: 

  


































































